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Focus on conserving Centre Hills

REGISTERED LAND ACT
(Section 138)

A claim to acquisition of easement has been received from the following person in the 
Schedule below:-

Any objections to this claim must be lodged in writing to The Registrar, Land Registry, 
Brades, Montserrat within six (6) weeks of the fi rst publication of this notice.  The plan 
relating to the claim listed below may be inspected at the Land Registry Department 
during normal working hours.

SCHEDULE
Application for Easement

William Blake  Block 12/02 Parcels 026 & 146.  Lands in Woodlands.
Claim #1/2011  Easement over Parcel 26 owned by Muriel Schlosberg to          

 benefi t Parcel 146 owned by William Blake

Dated this 7th day of March, 2011.

J. Christopher Gerrald
Ag. Registrar of Lands

RBC Royal Bank is presently considering applications for:

www.rbcroyalbank.com/caribbean

® Registered trademark of Royal Bank of Canada
™ The Lion & Globe symbol and RBC are trademarks of Royal Bank of Canada

™

BRANCH MANAGER, MONTSERRAT
The successful candidates should possess the following qualifications:
• Minimum 7 years experience in retail banking with a good knowledge of 

credit, sales and service operations
• A Degree or Diploma programme in Management, Banking or Finance or 

equivalent education/training in a related field; OR
• At least 10 years progressively responsible banking experience
• Developed skills in Relationship Management, Sales management and 

planning and credit management
• Strong knowledge of financial industry
• MBA will be an asset

Responsibilities include:
• Providing overall management by leading the establishment and achievement 

of team sales objectives, and related activities to achieve superior client 
experience, optimal business retention, profitable growth and productivity.

• Developing RBC and community relationships to capitalize on business 
opportunities.

• Providing ongoing coaching and development of staff, ensuring a high level of 
employee capability and engagement through focused sales management 
routines.

• Balancing the rewards of meeting business objectives with the risk of loss to 
the client, employee and shareholder by containing risk exposure through 
adherence to corporate compliance/policies and operating within the legal 
framework and securities regulations.

A competitive compensation package (base salary & attractive variable 
compensation) will be commensurate with relevant experience and 
qualifications.

Please apply by March 31, 2011 to:

The Manager
Human Resource Development
Eastern Caribbean
Royal Bank of Canada
P.O. Box 280
Castries, St. Lucia

Via fax: (758) 452-9923   Via email: ecjobpos@rbc.com

SALEM, MONTSERRAT - 
Project Coordinator of the Feral 
Livestock Management Programme, 
Jeff Dawson is hopeful that the 
recently concluded feral livestock 
workshop would have served its 
purpose and the necessary changes 
can soon be felt. 

From 8 to 10 March, a work-
shop was held at the Montserrat 
National Trust Exhibition Room 
under the theme, ‘Reducing the 
Impact of Feral Livestock in and 
around the Centre Hills’. This was 
the fi nal seminar of its kind. 

A previous project was hosted 
during the 2005 to 2008 period un-
der the theme ‘Enabling the People 
of Montserrat to conserve Centre 
Hills.’ During the earlier project 
stakeholders were able to identify 
feral livestock as one of the main 
threats. It was as a result of this 
fi nding that this recent workshop 
came into being.

During an interview with 
The Montserrat Reporter, on 10 
March, Mr. Dawson posited that 
the purpose of this seminar was 
to review work done during the 
past two years. The fi ndings and 
lessons learnt about managing feral 
livestock were also shared during 
the workshop. In addition to that, 
the sessions played a pivotal role 
in ensuring that the Feral Animal 
Action Plan has the blessings of the 
stakeholders.  

The fi ndings of which must 
be presented to the DARWIN Ini-
tiative. “Hopefully with the Feral 
Action Plan and the lessons learnt, 

there could be an implementable 
and sustainable action plan for 
managing feral livestock not only 
in Montserrat but elsewhere in the 
Caribbean.”

According to Mr. Dawson, the 
venture is funded by the Darwin Ini-
tiative; a funding body in the United 
Kingdom. The organization focuses 
mainly on the worldwide protection 
and conservation of biodiversity. 
The funding ends this month end.

Mr. Dawson said the sessions 
can be seen as two-fold. One aspect 
tackled the feral livestock, looking 
at the negative impact. The other 
dealt with loose livestock. Repre-
sentatives of the Department of 
Agriculture worked out strategies to 
encourage farmers to raise livestock 
in a different manner.  Guyanese 
Consultant Dr. Vernon McPherson 
is lending support. 

An island wide tagging system 
and registration scheme may soon 
be implemented. The matter is now 
engaging the attention of those 
in authority. “I don’t think anyone 
on the island actually knows how 
much livestock there is. So here is 
where the tagging comes in.” Mr. 
Dawson related.

The Goal of the much talked 
about Action Plan is to ‘ensure that 
the population of feral livestock 
does not degrade the biodiversity 
values, economic values, social 
benefi ts and integrity of the Centre 
Hills.’ The objectives are to guaran-
tee that ‘feral and loose livestock 
populations in and around the 
Centre Hills are managed using ef-

fective, practical, humane and cost 
effi cient measures over the lifetime 
of the plan’ and that ‘management 
measures have suffi cient resources 
and the support of stakeholders to 
ensure effective implementation.’

As stated in the Action Plan, 
the results show that the popula-
tion of the feral livestock is at a 
level where they do not have a 
negative impact on the values of 
the Centre Hills. Loose livestock 
does not impact on the population 
of the feral ones. In terms of moni-
toring and research, information is 

cont’d. on page 11

‘Reducing the Impact of Feral Livestock in and around the Centre Hills’ was 
the theme of the workshop held at Montserrat National Trust

St. patrick’s week of activities     
with a Heritage Concert - The Next Act Talent Concert. The Freedom Hike on the Centre 
Hills, the Big Breakfast, Kite Festival and St. Patrick’s Dinner featuring the Martin Healy 
Band and Cabaret, followed on Saturday, March 12. 

The Montserrat St. Patrick’s Festival Week ended with a Beach Cool down, swim and 
dive at the Woodlands Beach.

Chairman of the St. Patrick’s Week Planning Committee, Minister Colin Riley, during 
a recent broadcast on the ZJB Radio posited that the week of events contributes to the tour-
ism sector on the island. “I wasn’t there to see the crowd, but, I understand there was a large 
visitor presence in the crowd at Salem,” he said

Speaking of his vision for the celebration and ways to expand it, he said that attention 
should be placed on the duration of the festival and the quality of what is highlighted. “There 
are certain types of initiatives that we like to carry forward. Other things that may not be 
too popular may have to be given a second look. Whatever we do next year is going to be 
indicative and representative of spectacle making the streets,” he promised.

available on the effectiveness of 
the management actions. It also 
shows that legislation and policy 
enable the implementation of the 
Action Plan. The document also 
states that decision makers and 

the wider population are aware of 
and support the need for the Action 
Plan which is a regional model for 
the control of feral livestock. It 
was also established that there are 
adequate resources and skilled staff 

to implement the Action Plan.
Mr. Dawson explained that 

the Centre Hills location is globally 
important and is an area of diver-
sity. According to him, it is the last 
remaining portion of the rainforest 


